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CLARIFICATION REGARDING TEACHING WITHOUT PRC LICENSE

TO:     Assistant superintendents
Chiefsmpss/Coordinators/SEPSs/ nps Hs
Pu blic Schools Distriet Su pervisors/OICs
SecondaryAIlementaryThtegrated School/s HeadsITICs
All Others Concerned

1. This Office hereby informs the fields and other concerned teachers that teaching without
a valid PRC license is only allowed to the following group of teachers:

1.1 those who are teaching senior high school or hired as senior high school teachers
whose appointments are PROVISIONAL in nature as provided under Section 8 paragraph
(a) of RA 10533 q3rfuanced Basic Education Act of 2013); and

1.2 those who are graduates of science and mathematies or DOST scholar under RA
10612   (Fast-Tracked   S&T   Scholarship   Act   of  2013)   and/or  RA   7687   (Science   and
Technology Scholarship Act of 1994) as amended by RA 8248.

2. Since the appointments of the above-mentioned teachers are provisional in nature due to
eligibility requirement their appointments must be RENEWED every school year. Every
school year, the performance or teaching skills of those teachers must be observed twice or
they should be  rated two times  (every five  months  as regards to their RPMS)  in a given
school year in accordance to the 2017 Omnibus Rules on Appointments of the CSC due to
the fact that their appointments ae considered temporary in nature every school year. If the
performance/s of those teachers are UNSATISFACTORY, they should not be renewed.

3. In case Of nonl.enewal, reports by the rater/school head or master teacller (as the case
may be)  on job-related critical incidents and on unsatisfactory conduct or behavior of the
appointee  or teacher must be  compiled and submitted such as  irregular punctuality and
attendance,   neglect  of  duty,   misconduct,   insubol.dination,   habitual  tardiness   and
absenteeism or anecdotal reports must be submitted to the HR Section, stating that there is
want of capacity on the part of the teacher who is in provisional status such as the failure of
the teacher to pel.form the duties and  responsibilities based on the standards  of work
outputs as agreed upon and reflected in the duly signed performance targets despite the
developmental  intervendon   (mentoring/coaching)  provided   by  the  school  head   or
immediate s upervisor.
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4.  If the teacher is  considered for IIonrenowal (of appointment),  he or sbe should be noffied in
writhg duly attaching the reports of iinsatisfactory performance, job-related critical incident or
wautofcapacrtyreportsbytheschoolheadorinediatesupervisoratleastlscalendardaysprior
to the last day or end of the school year.

5.Theytorovisionalteachers)canchyberenewediftheperformanceintheprecedingschoolyearis
at least SATISFACTORY. The two performance ratings (evaluation reports) must be submitted to
theHRSectionduringtherenewalOfaPROVISIONALappoinrment.

6.Theyareonlygivenfive(5)yearstopasstheLicensureExaminationforTeachersQET)aftertheir
date of lining,  however if those graduates  or teachers are willing to teach on part-time basis,  the

provisionsofLETshallnolongerbereqdred(teachingpart-tinedependsontheneedoftheschool).

7r6therteacherswhoarenotcoveredunderiteus1.1.and1.2asstatedabove,musthaveavand
PRC teaching liceuse.

8. Reminders are hereby given that:
8.1Thosewhowerealreadyteachingten(10)yearsormol'eunderRA4670(MagnaCarta

for Public  School/s  Teachers)  or  five  (S)  yeal.s  or  mol.e  under RA  7836  ¢hilippine  Teachers
Professionalization  Act  of  1994)  were  only  given  undi  September  20,  2000  by  the  Board  of
Professional Teachers to  register without examination to the PRC.  Those teachers who  did not
bother Of going to the PRC  during the reglementary period  and pay the colfesponding fees  (for
whatever  reason/s)  in  order  to  obtain  a  valid  teaching  license  should  be  advised  to  voluntary
RESIGN  or  RETRE  from  the  service.  Principals/school  heads  and  district  supervisors  should
provideappropriateexitcounselingtothoseteachersinsteadofadvisingthemtovisitintheDivision
Office.    They   could   no   longer   register   without   exanination   as   of   this   tine   due   to
ABANDONEMENT 0F RESPONSIBILITY.

8.2However,ifthereareteachersinthefieldswhodonothaveavaHdPRClicensebutthey
are holders of the GUR0 CERTHICATE or certificate of eligibility as a teacher issued by the
CivfiServiceCommissionorDapartmentofEducation,CultureandSports@ECS)orlioldersofthe
PBET  quofessional  Board  Examination  for  Teachers)  teaching  lieense  under  the  then  DECS
pursuant to  PI.esidential  Decree  (PD)  1006,  principals/school heads  and  district  supervisors  must
advisethemtogotothePRCandbingthosedocunentssothattheycanbegiventheteachinglicense
upon payment of the corresponding fees tim accreditafron or equivalency pursuant to RA 9293
(chActAmendingCerfuSectionsofRA7836,passedin2003).Thereisnoneedforthemtocry,
voluntarily resign ol. avail of eal.Iy I.etirement from the service.

9.DulingpersonnelauditifthereareteacherswhodonothaveavalidPRCteachinglicenseorm
andwhofallorbelongto8.1asstatedabove,principalsmustsubmitthelistoftheirnanestogether
with the photocopy of their previous appointments if there are any to the Division Off ce c/o I)I.
Victor A. Ybafiez at the SGODEL&D Secfron so that appropriate legal action can be undertaken if
theywillnotvoluntarilyI.esignorretire.DeadlineofsubmissionisonJanunry12,2018.

10.WidedisseminationofandstrfctcomplianceofthisMemorandumisl]erebydirected.
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