Republic of the Philippines

Bepartment of Education

REGION VII - CENTRAL VISAYAS
DIVISION OF CEBU PROVINCE

“Office of the Schools

Division Superintendent

January 8, 2020
DIVISION MEMORANDUM
No.__0lo ,s.2020

SEAMEO VOCTECH REGIONAL TRAINING PROGRAMME ON “INTEGRATED
21°T CENTURY COMPETENCIES IN THE CURRICULUM”

To: Assistant Superintendents
Chiefs, CID and SGOD
Division Supervisors/Coordinators
District Supervisors/OICs
Elementary and Secondary School Heads

1. Attached is Regional Memorandum No. 0003, s. 2020, disseminating DepEd
Memorandum No. DM-CI-2019-00417, entitied “SEAMEO VOCTECH Regional Training
Programme on “Integrated 215 Century Competencies in the Curriculum”.

2. All required documents must be submitted via email at scholarships@deped.gov.ph
on or before January 10, 2020.

3. Immediate dissemination of this Memorandum is desired.

For:

MARILYN S. ANDALES EdD CESO V
Schools Division Superintendent

Address: IPHO Bldg., Sudlon, Lahug, Cebu City
Telephone Nos.: (032) 520-3216 — 520-3217; SDS Office: (032) 255-6405; ASDS Apao: (032) 236-
4628
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Republic of the Philippines

Department of Education
REGION Vil - CENTRAL VISAYAS

Office of the Regional Director

REGIONAL MEMORANDUM AN 3T
No. Of, 238 2020 bk

- g b

SEAMEO VOCTECH REGIONAL TRAINING PROGRAMME ON
“INTEGRATING 215T CENTURY COMPETENCIES IN THE CURRICULUM”

To:  Schools Division Superintendents
All Others Concerned

1. Attached is DepEd Memorandum No. DM - CI- 2019 - 00417, dated
December 16. 2019. from Director Diosdado M. San Antonio, Office of the
Undersecretary for Curriculum and Instruction, entitled: * SEAMEO VOCTECH
Regional Training Programme on “Integrating 21+ Century Competencies in the
Curriculum”. contents of which are self-explanatory for the information and
guidance of all concerned.

2. All required documents must be submirted via email at scholarships#
deped.gov.ph on or before January 10, 2020.

3. Immediate dissemination of this Memorandum iz desired.
SALUSTIANO T:”M, EdD, JD, CESO V

Director i
QIC- Office of the Regional Director

STJ/CAE; HRDD/VVY rrhc

~ Address: Dona M. Gaisano St., Sudion, Lahug, Cebu Ciy
A 25 Telephone Nos.: {032) 231:1433; (032} 414-7399
%, ;,ig' Email Address: region7 @deped.gov.ph

’ Sa“‘- -‘;/iy




Repubhe of the Phippmes

Department of Educaton DQ";)EE

Deplid Complex, Meralco Avenue, Pasig Cay, Philippines

§ i
\:\\“ / Drreer Lines (6323 633-T202/687- 4146 Fax: (632 631-3057
= CAEL - wens - Lidg — 1501 %%
] “ ) 1403
Undeescorciary for Covvicatam and Tnstuszlion
MEMORANDU
DM-CI-2019-00
TO : Lindersecretanes
Assistant Secretaries
Bureau Directors
Regional Directors
Schoels Drvision Supenntendents
Heads of Public Elementary and Secondary Schools
All OthetConcerned S
FROM : DIOSDA 1. SAN ANTONIO

for Curnicuium and Insiruction

SUBJECT : SEAMEQ VOCTECH Regional Training Programme on “Integrating
214 Century Competencies in the Curriculum”™

DATE H 16 December 2019

The SEAMEO-VOCTECH offers one (1) slot for a two-week course on the above topic in
Brunei Darussalam on 2 - 13 March 2020. The Centse is also offering seats for a few paying
quabified participants. The descriptions of the Fee-paying Participants Scheme are reflecied
in Appendix 1 - Traming Course Qutlire.

The following criteria may be used in the selection of the participants:

1. have 2 basic background knowliedge on the abovementioned course; and
2. comply with all the requirements and tramning rules of the course as stipulated in
Appendix L

The Course Outline (Appendix 1) and the Traiming Nomunation Form {Appendix 2) provide
more information and clarifications on the Programme.

Scholarship participants are also required to prepare a COUNTRY PAPER to be presented at
the beginning of the Training Programme. Guidelines for preparing a country paper are
reflected in Appendix 3.

All other required documents must be submitted via email at scholarships@deped.gov.ph
on or before 10 January 2020.

The application form and other details of the program are enclosed in this memorandum
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For further inquiries and clarifications, you may contact the DepEd Scholarship Secretariat

at (02) 8633-9455 or thru email at scholarships@deped gov.ph.

Immediate dissemination of and appropriate action for this memorandum 15 desired.




ANNEX A

LIST OF REQUIREMENTS
Qualification Documentary Requirements
__a. Filipino cilizen L 1. Updated Personal Data Sheet

b. Muast be 55 yrars old below 2. Endorsements from the head of office

¢. Must have rendered al least five (9) a. endorsement from school
vears of service in the government principal/division chief
{DepEd) at the time of nomination b. endorsement from the Schools :

d. Musi hold a permancnt appointment at Division Office through the Office |
the organization nominating him/her of the SDS

¢. Must have no pending administrative ¢.  Nomination Letter from the
and/or criminal case Regional/ Burcau Direclor or

7L Musthave a college degree and /or his/ her duly authorized

sufficient denxmstrated ability and representative (thru the Regional
experience related / relevant to the HRDD Chixfs)
vourse he/ she is applying for

g Must have a pood command of the
English language {spoken and written)

h.  Must have professional development
needs aligned with the KRAs of the
organization

i.  Must have outstanding,

accomplishments related/ leading to the |
program applying, for ;

i. Must have no pending nomination for
scholarship in another program/ course
or have already rendered the required
service obligation for a scholarship
previously enjoved

i

k. Physically and mentally fit

bad

Not an expectant mother




COURSE TITLE

Appiication of (NAME of NOMINEE)

Region:

Submitted on {DATE and TIME)

Email Addresses:

Training Course:

Contact Numbers:

Designation /Position:

Work Station {School/Office
Unit}:

School Division Office:

Religion:

Age:

Number of Years in DepEd

. Work Experience/s Related to |

Teaching Mathematics
{lndicate the highlights and
duration.}

11.

Cutstanding
Accomplishments {Max of 5)

12,

Educational Attainment
{indicate School, Program,
Speciatization, and Title of
Thesis/Dissertation, if any.}

13.

What challenges had you
experienced as 2 Math
teacher? What did you leam
from them?

i4.

What initiatives do you plan
to implement so your
school/office will benefit
from this program?

15.
~ scholarship opportunity?

How did you hear about this




TRAINING NOMINATION FORM

—

{Note: Kindly reod the insiractions asd requircments provided is the form andor oltackmenl. Themk you.}
1. Training Programme
COURSE TILE
Regional Training Programme on
“Integrating 215" Century Competencies in the Curriculum”™

DATE OF TRAINING YEMNUE
02 — 13 March 2020 BRUNE! DARUSSALAM

2. Personal Informalion
THLE ! PARTICIPANT FULL NAME | “NAME TO APPEAR

i AL opReOTT o7 Tow pIERTt t ON NAME TAG

LiProf. LiDr. _isr. | |
H &

i i

GENDER |  MARITAL DATE OF BIRTH | “IDENTIFICATION CARD NO. | RELIGION

STATUS DA : teizmiangt 0 555 A TP fa e ae

NATIONALITY | *PASSPORT DETALS
PASSPORT NUMBER |  DATE CF ISSUE | DATE OF EXPRY

TR BRIV [ MELETER 8 K

PLACE COF ISSUE

“MOBILE NO. *E-mAlL ADDRESS
Seaurtry {ode ¥ taisbe Tl 1Ot rizm or Personal £-moil Sdgre;

ﬁ

PLEASE INDICATE YOUR LEVEL OF COMPETENCIES USING THE SCALE “EXCELLENT, GOOD OR FAIR"

_ . wWritng Speaking : Rewding ! Listening Comprehension
Engluh Longuage £

ME ! A } Bt
i ME Word MS Excel 1S Powerpont ; esned Browssny

HAVE YOU EVER ATTENDED ANY TRAINING PROGRAMME/S OFFERED AT SEAMEO VOCTECH?

© YES 1f YES, plcase indiccte the course title and yeor of porticipation

N0

*IMMEDIATE CONTACT PERSON TO BE NOTIFIED IN-CASE OF EMERGENCY
NAME | RELATION | MOBILE NC.

“Hpmuiren Feur 1o he comoteted Page1oi2 TPD-05 (Rev: 09/12/2018}




| TRAINING NOMINATION FORM
’a |

K10,

| SEAMEO YOCTECH

3. Professional information [ Kindly Wrile Your tigme [Nickname Below ¥ ]

“HIGHEST QUALIFICATION
Dociored Degroe Tlsonier Dogree L (Bochalor Degree T Advanced /thigher Diploma

T Otherns. pleose specty

T Diplomo

- AREA OF SPECIALISATION
T tducation Reseorch £y
Cergmeenng  _Mechonizcl TBearsal (I Othars, plecse speoty

Cimcnogemeni ZiCurrizubum _Busmess B Agdminstrater

JOB TIME /S DESIGNATION OFRCETH 130G, OF TEARSS OF
lowrn v LoderAres Toges Numbe ; COURSE-RELATED EXPERIENCE
i Year s
i L

* BREF DESCRIPTION OF DUTES AND RESPONSIBRITIES

TOFACE FULL ADDRESS THOME FUlL ADDRESS

. Country:

LCounlry:

4. Dietary Requirements and Medical Restrictions
DIETARY REQUIREMENTS

MNone . ~Mashm —Vegetonion ilthers, please specty

MEDICAL RESTRICTIONS / PROBLEMS / ALLERGIES
TVES NG ¥ YIS, plesse speaty

1 hereby certify thot olf facis stoted above are
{1ue and cortect.

o]
o
o

Apploar?s Sighnatvre

FOR SEAMEO VOCTECH'S USE ONLY. Please do note write in this section!
] Scholarship Subsidised- Scholarship | Fee-poying

TPD-08 fRer: D9/12/201%

Tz Ty O T IR Fage 2012




~FPERBIE 2
GUIDELINES FOR PREPARING
A COUNTRY PAPER

PURPOSE OF COUNTRY PAPER

The partiopants of the Regional Training Programme who are on SEAMEQ VOCTECH Scholarships and
subsidised are required to present a Country Paper. The purpose of the Country Paper Presentation is 10
introduce each country’s education system, its practices, issues and challenges, and future directions, 10
the:r counterparts from the other countries. SEAMED VDCTECH considers this sharing session as one of
the best learning experiences the parhcpants will encounter in the programme.

SCOPE

in preparing the country paper. the foliowing guideline must be folowed

1. Title Page {ritie of the paper, counlry, guthor{s), and dote}
2. Abstract {not more than 200 words)
3. Contents/ Topics:

31 Country Prefile

3.2 tdutdltion System
321 General Structure of the Education Svstem
3.2.2  Structure of TVET System {if any!

3.3 Relevant Data. Moze: The 661G (oh be presented under othes 10543 GS support mformaonon.
3.4 Current Status of Curfscuium in education in your couniry

3. Current Practices, Major Issues and Chalienges, and Future Directions
36 thers, if any {to be specified in the Course Outline}
4. References findicote the sources of information)

FORMAT

The format of the country paper must follow the specifications given below:

Content Font - Century Gothic, font size: 12, Spocing: single, Parograph
Spacing: double

=

iain Titde and Sub-Title Font he guthor is free to choose the font ong the font size.

tength - Maximum 10 poges of Ad paper including properly labelied
figures end tabies

BMargins - 1 gii sidhes wiith justification

SUBMISSION PREFERENCE
cubmission of the country paper ipreferably softcopy) in 648 Weorz and M3 Powerpaint cousd be sent
through the email address: training Svoctech edubn




RPPENDIX 1 ‘@m

Course Ovutline

Regional Training Programme on
“Integrating 21 Century Competencies in the Curriculum”
2 — 13 March 2020 | Brunei Darvssslom

Rationale

Demographic trends, technological advances, and economi globalization will shape the
21st century workplace (Karoly and Panis: 2004) and the characteristics of the workforce. These
three forces, as seen by the experts, do not mave independently of one another but can have
important interactive and interrelated effects for the future of the work, the workers and the

The globalisation of the economy, which brought an inflow of immigrants from developing
countries to most developed countries, has been largely responsibie for a continuing mcrease in
the racial and ethnic diversity of the workforce. The steadily increasing female workforce
participation rates, combined with decreasing male rates, have brought the labor force closerto
gender balance (Karoly and Panis). These will require new employa bility skills on communication,
collaboration and in understanding cross-cultural diversity and gender sensitivity.

The integration of technologies and disciplines is generating advances in research and
development, production processes, and the existing products and services and the development
of new cnes. These rapid technological advancements place the skills and preparation of the
workforce into the fore, particularty the ability to adapt and use the changing technologies and
meet the shifting product demand of the consumers.

The shifts in the nature of business o7ganisations and the growing importance of knowledge-
hased work support the need for strong non-routine cognitive skills, such as abstract reasoning,
problem solving, communication, and coflaboration. Within this context, education and training
become a continuous process throughout the life course involving training and retraining that
continues to go beyond the initial entry into the labar market.

With this context, this training programme has been designed to provide the participants with
the knowledge and skills in identifying relevant competencies that would meet the needs of the
21% century workplace and workfarce. Specifically, it will focus on the competency identification
process and the integration of these competencies into the curricuium.

Consese Oushne. BIP on integroting FIX Contury Lompetences @ she Cacriabn Poge1of8



APPENDIX1 ’@

SEAMEO VOCTECH

Objectives

At the end of this traimng programme, the participants should be able to conduct the
competency identification process and integrate these competencies into the curriculum
Spacifically, the participanis are expected 10:

describe the 21% century worker and workplace;
identify employability skills;
explain the {TVET} programme development practices of Southeast Asian countries:
discuss the process of projecting 1abour-supply demand;
explain the concept of competency,;
identify the 21% century industry competencies;
specify the competencies;
discuss gualifications framework;
integrate industry competencies in the TVET programme; and
. prepare action plan on how to improve the participant’s TVET programme 1o meet
industry needs.

AW B

T
=Rl

Contents

1. The 21% Century Worker and Work Enwvironment
This session will provide an overview of the characteristics of the 21% century worker and
work environment structure. It wiil also deal on the different factors that cause changes it
the wark environment. Based on these factors, the participants’ will identify generic skiils
that a 21 century worker must perform.

2. Employability Skills for the 21% Century
Employability skills are abilities that apply acrass a variety of jobs and life contexts
These are known by severai other names such as, key skills, core skilis, key competencies, eic.
This session will introduce to the participants the employab#iity skills wtentified by employers
as necessary for the waorkers to perform and be able to cope in the 21% century work
environment.

3. TVET Programme Development Practices of Southeast Asian Countries
Through their country paper presentation, the participants will discuss and share their
practices, and the issues and challenges they encountered in their VTE programme
development, especiaily in integrating 21% century skills. The discussion will also focus on the
educational structure of their countries.

Course Outline: RT? gn integrating 1% Contury Compelencies in the Curriculum Foge2af8




APPERDIK 1

4.

SEAMEQ VOCTECH

Projecting the Labour Supply and Demand

This session will discuss the factors to be considered in identifying the TVET programmes that
can be implemented by the institution based on labour supply and demand. The topics
inchude identifying current and projected sources of employment, methods of {abor
forecasting, and assessing current and projected labor supply.

Understanding the Concept of industry Competency

An understanding of the concept of competency will be the focus of this session. This concept
will deal on the dimensions, characteristics and types of competendes that should be
contained in a TVET curriculum.

identifying the 21 Century industry

There are many ways of identifying competencies. functional analysis is one of the most
comprehensive because it dissects the whole industry from its primary purpose up to the
basic functions performed by an individual in the workplace. These basic functions are then
transiated into cormpetencies that are group into qualifications. This session will provide the
participants the experience on how functional analysks is conducted to dentify 21% century

industry competencies performed by workers in a particular industry.

Specifying the Competency

Specifying the basic functions identified in the functional analysis workshop which become
the units of competency will be the focused of this topic. The participants will identify the
elements in a competency, the performance criteria to measure the attainment of
competency and the methods in assessing the compelency.

Qualifications Framework

A guatification is a cluster of competencies grouped and packaged into meaningful workplace
combinations reflecting complete and recognizable jab roles. This is usually the basis for the
TVET programme offered by the education and training providers. This session deals on the
development of packaging rules which will be used to select and cluster the competencies
into qualification.

integrating the Industry Cnmpetencia'nthemwngranme

The process of integratmg the industry competencies into the curriculfum will be discussed in
this session. The focus of discussion and workshop activities will be the integration of the
industry competencies into the existing structure of the TVET programme.

10. Action Planning

The participants will be required to submit an action plan based on what they have learned
in the training programme and ta be implemented in their respective institution.

Consrse Outime: RTP on integrotmg 21% Lomtsy Lomoetencies in the Cureicdum Page 30/ 8




APPENDIX 1 ‘v‘%‘

Duration

The course will run for ten {10} days. Itis scheduled from 2 — 13 March 2020

Delivery Method

The medium of instruction for this course is Engfish. This course will be delivered using 2 varietly
of teaching methods and techniques that would elicit the prior knowledge and experiences of
the participants on the subject matier. Foremast among these methods are:
» sharing of experiences
lecture and discussion
o workshop
» plenary presentation and Uitiquing of workshop sutput.

Expected Output

After undergoing this training programme, the participants are expected to develop an action
plan on improving their TVET programme through the integration of 21% centusy industry
competency requirements.

Target Participants

The participants to this course are principals/administrators, supervisors, instructors, and
curriculum development facilitators. They should have good command of the English languzage
and basic competence in using computer.

Course Requirements

The participants are reguired to:

1. submit 3 country paper. For more information, please refer to the Appendix 3:
Guidelines for Preparing o Country Paper.

2. bring the hist of TVET programmes with the subject components offered by thewr
mstitutions,

3. bring curriculum documents in their field of specialisation and

4. bring a3 Wi-Fi-enabled lap top.

Course Cuthne: RiF on integrating 2= Cemtury Compesencies i the Caprtecerivam Page i 8




RPPENDIX 1

Funding Sources and Fee

1. Scholarship Participant: The Government of His M

Kegara Brunei Darussalam grants fufl

Southeast Asian Ministers of Education
approved by the Centre to participate in regional training

schotarship pa

countries are entitled to sand ONE scholarship participants.

2. Subsidised-Scholarship
SEAMEO-member country in the Centre’s regional training progra
to Timor Leste and CLMV countries anly. Dne participant can

category.

3. Fee-Paying Participant:
expenses. Hefshe can be nominated by

.10/

ajesty the Sultan and Yang Di-Pertuan
rticipants which is nominated by the
Organisation {SEAMEQ] member country and
programmes. The SEAMEO member

Participant: A subsidised scholarship participant is nominated by the
mmes. This subsidy is given
be nominated under this

A fee-paying participant shoulders all the training and other related

the SEAMEO-member country or can be an individual
who wants to attend the traming programme.

For more explanation on the classification package, please see Table 1.

Component Scholarship | Subsidised Fee-paying |
Scholarshi Locad international
[ {BND 1,000) {BND1,500)
Yraining Fee sV sV RM/]1 RM/1
Tramning Kits sV sV lndg:!ed in the fee included in the fee
Airfare sV RPAST LT EY RMAAL
Airport couriesies SV sV NA sy
: Accommeadation sV Y NA indluded i the fee
{twin-sharing basis}
[;Fia Breaks (AN & P4} SV Y 1Y S%
f Lunch SV SV induded in the fee | inciuded in the fee
' allowance / Per Diem sV RM/E RN/ REASS
Travel Insurance Y RN RM/I RMYI
Accidental Insurance sV MY | NA included in the fee |
immagration & Visa SV sV NA S¥
Processmg ’
| Other social support SV Y sv SV
4 services
NOTE: SV SEAMEQ VOCTECH
RM/f1 - Respective Ministry/institution
NA - Not Applicable
e Cotiine: R 1P en integrotng £ P (enturg fomprrancies i the Guertuium Page Scf8




RPPENDBIX 1
.01

SEAMEO VOCTECH Procedures

1

Participants are required:

3. Maximum age of 55

t. Healthy and fit to travel and attend 1raining overseas.

Pregnant woman is not advisable to attend training overseas.

A cover letter signed by your nominating organisation

Plzase take note that Full Scholarship alumni who has attended our Regional Trainring
Programmes before at SEAMEQ VOCTECH, can only apply again for another course after
THREE YEARS from the date of their last attended course.

noan

TRAVEL DOCUMENTS: All participants are required to submit a copy of passport details. The
validity of the travel document has to be one year before the conducts of the training
programme.

ENGLISH LANGUAGE SKILLS: tt is assential that your English language skills are good enough
far you to participate in the course.

COMPUTER SKILLS: Participants should have a basic competence in Using Microsoft Office
applications eg. word, Excel and PowerPoint.

LAPTOP/NOTEBOOK: Participants are required to bring their own wifi-enablec
taptop/notebook computer.

FEE-PAYING PARTICIPANTS: Acceptance to the training programme ison 3 first-come, first-
served basis and return airline ticket 7 airfare shall be shouldered by the participant. Methcd
of payment: Cash, Electronic Transfer or Bank Draft. Duration of the canceliation fee after
payment has been processed:

a. 30 days before the training period: 70% refundable

b. 15 days before the training period: 50 % refundable

Account Name - SEAMEQ VOCT ECH Regional Centre

Account No. - D1-061-001563-00

Bank . Standard Chartered Bank {Main Branch]

Bank Address _ 51-55 lalan Sultan, Bandar Seri Begawan 358811, Brunei
Darussalam

Swift/BIC Code - SCBLBNBB

Course Cuthne: RTP on integrating 21 Centuty Competencies iz the Curmiculum Poge bsf8




APPENDBIX 1 ‘Q

7. DRESS CODE: Ail participants are encouraged to wear modest outfit that is suitable for the
activities as mentioned balow:

a. Tsaining (in Class} and Educational Visits
Participants are required to wear smart attire during the duration of the training. Men

should wear business suits/blazers/sports coats, dress shirts and ties. ‘Women should
wear business suits/blazers, either skirted {long/below knee} or pants; or dresses/baju
kurung.

b. Social VisitsfActivities
Participants are aiso requested to bring one {1} pair of sportswear in case of ocutdoor
activity and one (1) pair of national dress of their own country to be used during the
fellowship dinner and cultural night

2 CERTIFICATE: Compliance with the requirements of attendance, participation, and
submission of course requirements must be pbserved to be awarded with the Certificate of
Completion.

5 All participants of Scholarship/Fee-Paying/Subsidised recipients are provided with the same
level of facilities and share similar responsibilities.

10. For inquiries and registration, please cortact: Training and Professional Development Division
3t email address: tra&ning@wctech,edu.bn or fax to: #+{673} 244-7955.

Course Cocrdinator

for further inquiries, please contact the Course Coordinator:

MRS. NOORHAYAT! CYNTHIA ABDULLAH

Yraining and Professional Division Manager/TVET & Teacher-Education Specialist
SEAMED VOCTECH Regional Centre, Jalan Pasar Baharu, Gadong BE 1318

Brunei Darussalam

Tel No. z +(673} 244 7992 ext 402: +{673) 8667858
rax No. T +[{6731 244 7955
Email Add. : cvnthia.noorhaizamdin@voctech.edu_bﬁ

Course Dutie. BTF on wegratmg L1 Century Lompetencies in the Curccuiem Poge 7cf 8
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Course Outhne: K19 on inzegroting ZX° Century Competences wn the Carnculurn Foge 8of8




COURSE TITLE
Application of (NAME of NOMINEE)
submitted on {DATE and TIME)

Email Addresses:

Training Course:

Contact Numbers:

Designation/Position:

Work Station {School/Office
Unit}:

School Divisicn Office:

Religion:

Age:

Number of Years in DepEd

. Work Experience/s Related to '

Teaching {Indicate the
highlights and duration.}

. Dutstanding

Accomplishments {Max of 5)

. Educational Attainment

{Indicate School, Program,
Speciafization, and Title of
Thesis/Dissertation, if any.)

. What challenges had you

experienced as a teacher? f
What did you learn from ‘
them?

- 14,

what initiatives do you plan
to implement SC your
schoolfoffice will benefit
from this program?

. How did you hear about this

scholarship opportunity?




